
Executive Summary

THE CALIFORNIA ENDOWMENT
AUGUST 2017

Diversity
EQuity and
INCLUSION
AUDIT  REPORT





SOCIAL POLICY RESEARCH ASSOCIATES 

http://www.spra.com/


Dr. Ross, on  the  impetus  for  the first  

Diversity  Audit,  conducted  In 2008



Executive  Summary 

Why an Audit? 

Overview  of the 2016  DEI  Audit 
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I.  Benchmarking  tce  diversity 

Highlights: Tce Staff & board  diversity 2016 
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https://www.cof.org/content/state-change-analysis-women-and-people-color-philanthropic-sector
http://www.d5coalition.org/wp-content/uploads/2014/07/D5-State-of-the-Work-Executive-Summary-2014.pdf


Exhibit 1. TCE  All Staff  Demographics, 2016  (n=149) 



EXHIBIT 2. TCE  Board  of  Directors  DEMOGRAPHICS, 2016 (n=17) 



TCe Staff Demographics Over Time 
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Board of Directors Demographics Over Time 
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TCE Grantee Diversity: 2016 
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II. TOWARD  A  culture  of  EQUITY 

DEI   Institutional  Support  Framework 

 



 

Shared Vision   
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Authorizing Environment  
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Policies and Structures 
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Staff Practice  
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III. ASSESSING   PROGRESS  Toward   dei   goals 

Excellent  Progress

Good  Progress

Some  Progress

Holding the Line/No Progress   



Excellent  progress 

Good  progress  

Goal ACTIONS Considerations Going Forward 
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Goal ACTIONS Considerations Going Forward
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Some progress 

Holding the line/no progress 

Goal ACTIONS Considerations Going Forward 
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Goal ACTIONS Considerations Going Forward
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Tce   2016  dei  audit  g0als  progress   
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The  Journey Forward 





APPENDIX A: TCE Demographic Trends 

Race/ Ethnicity 

TCE Board Executives and VPs All Staff Ca* 
Foundation 

staff** 

Foundation 

boards*** 

https://www.cof.org/content/state-change-analysis-women-and-people-color-philanthropic-sector
http://www.d5coalition.org/wp-content/uploads/2014/07/D5-State-of-the-Work-Executive-Summary-2014.pdf


  

Gender Identity 

TCE Board Executives and VPs All Staff 
CA* 

Foundation 

program 

officers** 

Foundation 

boards*** 

 

http://www.d5coalition.org/wp-content/uploads/2014/07/D5-State-of-the-Work-Executive-Summary-2014.pdf


Additional Demographics* 

TCE Board Executives and VPs All Staff 






