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The California Endowment

Staff, Board, and Grantees

BENCHMARKING 
Diversity:



Exhibit 1:  TCe All Staff 2016 Demographics (n=149) 



TCe  Staff &  Board  Diversity 

What do the 2016 Numbers Say Overall? 

https://www.cof.org/content/state-change-analysis-women-and-people-color-philanthropic-sector
http://www.d5coalition.org/wp-content/uploads/2014/07/D5-State-of-the-Work-Executive-Summary-2014.pdf


Exhibit 2: TCE Board of Directors 2016 Demographics (n=17) 



TCe Staff Demographics Over Time 
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TCE Grantee Diversity 

What do the 2016 Numbers Say Overall? 



Exhibit 3: TCE Grantee 2016  Demographics (n=798) 
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TCE’s  DIVERSITY,  equity and  inclusion  GOALS (2013 - 2016) 
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Actions Since the Last Audit  



Assessment of Progress:  Excellent Progress 

Considerations 

 

 

 



Actions Since the Last Audit  



Assessment of Progress: Good  Progress 

Considerations
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Actions Since the Last Audit  



Assessment of Progress:  SOME Progress 
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Actions Since the Last Audit  

  



Assessment of Progress: Some Progress 

- 
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Actions Since the Last Audit  



Assessment of Progress: Some Progress* 

Considerations

 

 

 



Actions Since the Last Audit  



Assessment of Progress:  Excellent Progress 

Considerations

 

 

 

 

 



Actions Since the Last Audit  



Assessment of Progress: GOOD PROGRESS 

Considerations

 

 

 



Actions Since the Last Audit  

 



Assessment of Progress: SOME PROGRESS 

Considerations  

 

 

 



 

Actions Since the Last Audit  
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Assessment of Progress: Excellent Progress 

Considerations  

 

 

 



Actions Since the Last Audit  



Assessment of Progress: SOME PROGRESS

Considerations

 

 

 



Actions Since the Last Audit  



Assessment of Progress:  Holding the Line/No Progress 
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http://diverseassetmanagers.org/pdf/Silicon_Valley_Community_Foundation_Case_Study_Feb_2014.pdf
http://diverseassetmanagers.org/pdf/Silicon_Valley_Community_Foundation_Case_Study_Feb_2014.pdf
http://diverseassetmanagers.org/pdf/WK_Kellogg_Foundation_Case_Study_Sept_2014.pdf
https://flipflashpages.uniflip.com/3/88537/374453/pub/html5.html#page/1


Actions Since the Last Audit  



Assessment of Progress: EXCELLENT PROGRESS 
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Portfolio Dollars Deployed 

Considerations

 

 



Actions Since the Last Audit  
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Assessment of Progress: EXCELLENT Progress 

Considerations

 

 

 



Tce   2016  dei  audit  g0als  progress   
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The California Endowment’s

Journey

Toward a  
Culture of Equity:



Tce
’
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“
culture of equity

”  
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Framework  of  institutional supports  for  advancing  dei 

Shared Vision 

’

 



Authorizing  environment

Organizational Policies & Processes 

Staff Practice 

 



Exhibit 4.   Institutional Support Framework 

  



Toward a Shared Vision  at  TCE 

Exhibit 5.   Perspectives  on  TCE
’
s  Approach  to   DEI   (2016) 
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TCe
’
S Authorizing  ENVIRONMENT 

FINDINGS   from  the  2016  DEI  benchmarking  survey 
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FINDINGS   from  the  2016  DEI  benchmarking  survey CONTINUED 
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Reinforcing  policies & structures  
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Deepening  Individual  Practice  

Exhibit 6.  Assessment of Staff  capacity  to  operationalize core values 
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The  Journey Forward 
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APPENDIX A: TCE Demographic Trends 

Race/ Ethnicity 

TCE Board Executives and VPs All Staff Ca* 
Foundation 

staff** 

Foundation 

boards*** 

https://www.cof.org/content/state-change-analysis-women-and-people-color-philanthropic-sector
http://www.d5coalition.org/wp-content/uploads/2014/07/D5-State-of-the-Work-Executive-Summary-2014.pdf


Gender Identity 

TCE Board Executives and VPs All Staff 
CA* 

Foundation 

program 

officers** 

Foundation 

boards*** 

 

http://www.d5coalition.org/wp-content/uploads/2014/07/D5-State-of-the-Work-Executive-Summary-2014.pdf


Additional Demographics 

TCE Board Executives and VPs All Staff 





APPENDIX B: Methodology 
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Document Review 
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Appendix C: TCe diversity, equity and  Inclusion Statement 

 

THE CALIFORNIA ENDOWMENT’S 
COMMITMENT TO DIVERSITY, EQUITY, AND INCLUSIVENESS 

Since its inception, The California Endowment has placed a high value on diversity, equity, and inclusion. We define diversity in 
broad terms to include race, ethnicity, age, gender, sexual orientation, gender identity, disability, as well as geographic diversity. 
We believe that diversity and inclusion are essential to organizational effectiveness and excellence, and that services are 
enhanced when organizations are reflective of communities being served. As such, The Endowment will continue to raise issues 
of inclusion and promote diversity in our grant making and operational activities.   

Our commitment to diversity is reflected in the composition of our staff, management, and Board of Directors. We also are 
committed to using diverse vendors, contractors and consultants, and promoting equal opportunity through our business 
transactions. We will strive to make our facilities and communications accessible to all. 

Because of The Endowment’s commitment to diversity in California, staff will pursue opportunities to discuss issues related to 
diversity and inclusion with grantees and applicants. Staff will take every opportunity to constructively engage in efforts to assist 
grantees and applicants to better serve the needs of California’s diverse communities. As appropriate, applicants seeking funds 
from The California Endowment will be asked to provide information related to governance, management, staff and volunteer 
composition in the interest of encouraging diversity and inclusion whenever possible. Finally, The Endowment will participate in 
and support efforts of our peer funders to increase diversity and inclusion in the field of philanthropy. 
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